


The City of Takoma Park, Maryland seeks an experienced City
Manager who will work collaboratively with the City Council
and residents to make our community a national model for
progressive, inclusive, intelligent, and responsive government. 

The City’s current City Manager, Mr. Brian Kenner, has been
selected by the newly elected Mayor of Washington, DC, Muriel
Bowser, as Deputy Mayor of Planning and Economic
Development (www.dmped.dc.gov). Mr. Kenner begins his work
with DC on February 2nd.

This is an outstanding opportunity to live and work in a
community known for its active and engaged residents. Takoma
Park has the feeling of a small town, yet it is ideally located next
to Washington, DC. Our city is rich in cultural and ethnic
diversity, with residents who pride themselves on their political
and civic activism. Successful local efforts in recent years include
the creation of a domestic-partner registry (soon to be obsolete,
with the passage of marriage equality in Maryland), voting
privileges for non-citizens, proactive environmental stewardship,
and civic engagement in development issues

ABOUT THE CANDIDATE
A successful candidate for City Manager of Takoma Park should
possess as many of the following attributes as possible.

Academic Background
•  Degree in public administration or related field

(graduate degree preferred) and/or equivalent
experience

Residency Preference
• Residence in the City of Takoma Park is preferred.

Skills and Experience
• Ability to resolve the concerns and enhance the

benefits of a diverse, multi- cultural community
• Ability to work with other levels of government

(including federal, state, county, neighboring
jurisdictions, and the Maryland-National Capital
Park and Planning Commission)

• Experience working with neighborhood and tenant
associations, City-Council- appointed committees,
merchant associations, and activist civic groups

• Financial management experience, including budget
development, budget control and administration,
taxation, and performance-based budgeting

• Human resource management experience, including
union relations and bargaining, as well as ability to
conduct fair evaluation processes that result in staff
accountability, while maintaining positive morale

• Land and facilities management experience,
including large, complex capital projects, and
maintenance (zoning is under county, not city,
purview)

• Performance management and strategic planning
• Project management

• Technology/IT management, including website development
and use of social media

• Experience with:
o alternative revenue development
o community planning
o economic development, particularly as related to

small business
o emergency planning and management
o environmental protection, sustainability and other

green initiatives
o full-service policing and crime prevention
o historic districts
o immigration
o landlord-tenant and rent-control issues
o library management
o public transportation
o recreation management
o senior citizen and youth issues
o traffic management
o utilities

Management Approach
• Commitment to collaboration and consultation with City

Council, staff, residents, and organizations, in implementing
policy as set by City Council

• Commitment to transparency
• Concern for maintaining a positive, respectful work

environment

TAKOMA PARK — AN OUTSTANDING OPPORTUNITY

http://dmped.dc.gov/release/mayor-bowser-names-brian-kenner-deputy-mayor-planning-and-economic-development


• Dedication to equal treatment of all, regardless of race; color;
religion; national origin; ethnicity, disability; sexual
orientation; gender identity; age; economic condition;
immigration, marital, or home-ownership status

• Embodiment of high standards of professional integrity and
ethics

• Encouragement of innovation to improve the effectiveness
and efficiency of city operations, including a willingness to
experiment with ideas from City Council, staff, and residents

• Willingness and ability to delegate responsibility

ABOUT THE POSITION  
The City Manager is the chief administrative officer of the city,
responsible for the proper administration of all city affairs. The
position reports to the City Council. The City Manager serves
at the pleasure of the council, and may be removed by an
affirmative vote of four of its seven members.

The City Manager has the power and authority,
according to the City Charter, to:

• Appoint, suspend, or remove city officers and employees,
except as restricted by the City Charter or applicable law;
the City Manager may authorize the head of a department
or office to appoint, suspend, or remove subordinates in
his or her department

• Prepare and submit the annual budget to the City Council
for approval and administer the budget after council
authorization

• Prepare and submit to the City Council a comprehensive
annual report on the finances and administrative activities
of the city for the prior fiscal year

• Keep the City Council advised of the financial condition
and future needs of the city and make recommendations
for City Council action

• Recommend pay schedules for all city employees and
appointed officials, including minimum, intermediate, and
maximum rates

• Recommend legislative actions to the City Council that will
promote the health, safety, or welfare of the community
and improve city services

• Consolidate or combine offices, positions, departments, or
work units with the approval of City Council

• Attend all City Council meetings and participate in the
discussion of all matters coming before the City Council

• Award and supervise all city procurements for the
operation and maintenance of city services as provided in
the city code and budget

• Enforce all laws and ordinances
• Manage and investigate all city affairs, including

complaints about the management or operations of the
city; supervise all franchises, permits, and privileges
granted by the city

• Devote his/her entire time to the discharge of all official
duties, unless otherwise authorized by City Council

• Perform other duties required by the City Council that are
not inconsistent with the City Charter or applicable law
and ordinances

Source: City Charter. This page is titled "Municipal Code," but the first
section is the Charter itself  www.takomaparkmd.gov

ABOUT TAKOMA PARK
Takoma Park has a rich history. The original community of Takoma
Park was founded in 1883 by Benjamin Franklin Gilbert along the
Metropolitan Branch of the Baltimore and Ohio Railroad, and lay on
both sides of the tracks, part in the District of Columbia and part in
Maryland. Even though it is now divided into two jurisdictions,
Takoma Park, MD and the Takoma DC neighborhood, the
communities share many common issues such as commercial
revitalization and public safety. In 1890, Takoma (meaning high
up...near heaven) Park, Maryland, was incorporated as a city, the first
commuter suburb in Montgomery County; and today the city retains
its primarily residential character, with its original natural beauty
preserved in dozens of parks, gardens and open space preserves,
including the stream valleys of Long Branch and Sligo Creeks.

Takoma Park encompasses a variety of neighborhoods within its 2.08
square miles. 50% of the housing units are in multi-family structures
and the homeownership rate is 51% according to the Census Bureau.
(www.quickfacts.census.gov) The city boasts the largest officially
designated historic district in Montgomery County, including many
Victorian and Craftsman homes. It also encompasses neighborhoods
of postwar Cape Cods and ramblers, many multi-unit apartment
dwellings, and several larger apartment and condominium buildings.

Takoma Park supports a lively business community, which provides
goods and services not only to local residents but also to regional
customers. The city has two large commercial areas, as well as smaller
hubs within the city. Old Takoma is the oldest shopping district, known
for its historic buildings and eclectic flavor. It has an active
interjurisdictional business association that is designated as a
Maryland Main Street community. Takoma/Langley Crossroads is a
larger commercial area in the city that is known for its international
businesses. Washington Adventist Hospital, Washington Adventist
University and Montgomery College are major institutions in the city.

http://www.codepublishing.com/MD/TakomaPark/
http://quickfacts.census.gov/qfd/states/24/2476650.html


Takoma Park is diverse and proud of it. The population of Takoma
Park is approximately 17,000. (www.quickfacts.census.gov)
49% of the city’s population is Caucasian; 35% is black or
African-American; 15% is of Hispanic or Latino origin and 4% is
Asian. 30% of the city’s population was born in another country,
with the majority originating from Latin America and Africa. A
large number of foreign languages are spoken by Takoma Park
residents; 39% of the population age five or older speaks a
language other than English at home. 91% of persons over age
25 are high school graduates, and 54% possess a bachelor’s
degree or higher. 9% have incomes below the poverty level.

Residents of Takoma Park enjoy a wide variety
of cultural and recreational activities. Several
music festivals and street fairs are held in the
city each year, and the city offers a wide
variety of cultural programming in its renovated
auditorium. Takoma Park has a very active
recreation department that offers a wide
variety of activities and classes. The city boasts
a number of parks and playgrounds and offers
vibrant youth sports programs. There is a
thriving artistic and creative economy in the
city that contributes a wealth of resources to the
community. Residents also have ready access
to the amenities of nearby Silver Spring and all
the cultural benefits of Washington, DC.

Takoma Park is served by the top-rated
Montgomery County Public School System (not
under city authority), with Takoma Park Elementary (PK-2), Piney
Branch Elementary (3-5), and Takoma Park Middle School (6-8)
located in a cluster near the Community Center and Library. The
middle school offers a magnet program for science, math, and
computer science. Outside the city limits, Rolling Terrace
Elementary (PK-5), Sligo Creek Elementary (K-5), and Silver
Spring International Middle School (6-8) also serve many Takoma
Park children. Many Takoma Park students attend nearby
Montgomery Blair High School, which is among the top schools
nationwide in producing Intel Science Talent Search winners.
There are a number of private schools within the city limits.

Washington Adventist University and a branch of Montgomery
College are located in the city. The University of Maryland-
College Park is located a short distance away in College Park,
MD, with shuttle service to Takoma Park. There are many higher
education facilities located in the Washington, DC metropolitan
area.

Many Takoma Park residents commute to Washington, DC to work for
the federal government or private employers. Residents of the city have
convenient access to Metrorail public transportation with a station
located in the Takoma, DC neighborhood, just steps from Takoma

Park’s border. The Montgomery County Ride-On bus
service transports residents to areas within
Montgomery County. Three major airports serve
the region: Ronald Reagan Washington National
Airport (with direct Metrorail access),
Baltimore/Washington Thurgood Marshall
International Airport, and Dulles International
Airport (with access via a combination of rail and
bus). Union Station is five stops away from the
Takoma Station on the Metrorail Red Line, with
frequent Northeast Corridor Amtrak service.

Takoma Park residents tend to take a serious
interest in their local government. For some of us,
the focus is practical: we want to maintain and
improve outstanding, efficient, responsive, and
reliable city services. For others of us, the focus is
idealistic: we choose to live in Takoma Park

because we take pride in being active members of
a community that embraces diversity, protects the environment,
celebrates an eclectic arts and cultural scene, and supports
independent businesses. For example, citizen initiatives have led to the
designation of Takoma Park as a nuclear free zone and a tree city.
These designations influence the regulation of city purchases and
preservation of the urban tree canopy. It is quite common to hear
residents of all backgrounds speak positively of the friendliness,
beauty, quirkiness, and progressive, participatory culture of Takoma
Park. Some apt descriptions of Takoma Park are “You can’t understand
how great this place is until you live here,” and “In the middle of a big
urban area, we are a genuine small town.”

http://quickfacts.census.gov/qfd/states/24/2476650.html


ABOUT THE CITY OF TAKOMA 
PARK GOVERNMENT
Takoma Park has operated under a Council-Manager form of
government since the adoption of a new city charter in 1989. The
Charter provides for a seven member city council, made up of six
district-based members and an at-large mayor, who is a voting
member. Elections are nonpartisan and are for non-staggered two-
year terms. The City Council is the policy-making body in the city.
The Mayor sets the City Council agenda.

City Council enacts ordinances and resolutions, adopts an annual
budget, appoints and supervises the City Manager and City
Attorney, appoints members to various city and community
committees, boards, and commissions, and represents the city in
local, state, regional, and federal government agencies.

The administrative and operational activities of the city are directed
by the City Manager and carried out by a professional staff. In
addition to a full-service police department with approximately 40
sworn officers, the City of Takoma Park performs other municipal
functions, including code enforcement, communications,
community development, general administration, housing, library,
public works, recreation, and stormwater management.

The city’s operating and capital budget for FY 2015 totals
approximately $26.6 million. Property-tax revenues constitute the
single largest source of the city’s operating revenues

Issues Facing the City:
Current issues facing the City of Takoma Park include but are not
limited to:

Development
• Revitalizing the city’s commercial districts, including Takoma

Junction (part of Old Takoma), the New Hampshire Avenue
commercial corridor, and Takoma/ Langley Crossroads

• Managing the city’s involvement in the planned relocation of
Washington Adventist Hospital to a location several miles
outside the city limits, particularly the repurposing and
reconstruction of major portions of the hospital campus
following the institution’s departure

• Planning for development and developmental impacts from
the proposed Purple Line station at Takoma/Langley
Crossroads and probable new development at the Takoma
Metro station (just outside city limits, in DC), and along the
New Hampshire Avenue corridor

• Improving the city’s working relationship with the State
Highway Administration and with other state and regional
agencies, to support achievement of city objectives

• Preserving open space and assets that contribute to Takoma
Park’s historic character

Environment
• Creating new and improving existing programs for

residential, commercial, and government sectors around
energy and other aspects of sustainability

• Making city operations more environmentally sustainable and
reducing the environmental footprint of city operations

• Supporting residents’ environmental efforts, including
encouragement of alternative energy, energy efficiency,
alternative transportation, watershed protection, tree canopy
protection, and local/regional food production

• Implementing a recently-created environmental sustainability
initiative

• Implementing mandatory stormwater management and water
quality efforts to address local water pollution feeding into the
Chesapeake Bay

Diversity and Participation
• Maintaining high-quality, accessible and affordable housing
• Engaging our diverse community in voting and other forms of

civic involvement
• Ensuring that the city’s diversity is reflected in its hiring
• Channeling community activism effectively to achieve

workable, economically viable outcomes for the city
• Providing quality programs that are accessible and

affordable to all residents

Quality of Life
• Managing traffic and pedestrian safety, promoting biking

and walking, and improving traffic flow during peak hours
• Refining recreation programs and facilities to address

community needs, especially youth and teen programming
• Implementing cross-departmental initiatives to increase public

safety
• Ensuring effective code enforcement 
• Equitably allocating city resources across all sectors of the

community

Fiscal Sustainability
• Maintaining high-quality city services despite declining

intergovernmental revenues, without a significant increase in
property taxes

• Resolving the long-standing “double taxation issue” (under-
reimbursement by Montgomery County for services provided
by the city)

Candidates are encouraged to examine the City of Takoma Park
Strategic Plan for FY 2010-2015.  www.takomaparkmd.gov

https://s3.amazonaws.com/citycouncil-takomapark/documents/strategic-plan-FY10-FY15.pdf


COMPENSATION
The expected starting salary for the City Manager of the City of
Takoma Park will be market competitive, and based upon the
experience and qualifications of the selected individual. The city
offers a competitive benefit program. Reasonable relocation
expenses will be provided to the incumbent. Residence in the
City of Takoma Park is preferred, but will not be required of the
successful candidate.

HOW TO APPLY
Qualified candidates should immediately submit resumes to
www.takomaparkmd.gov. Click on the careers link on the left.
Interviews will be held on a rolling basis and the position will remain
open until filled. City contact: Alexis Blackwell, Human Resources
Director, City of Takoma Park, Direct: 301-891-7201, 
E-mail: alexisb@takomaparkmd.gov.

Questions and requests for additional information should
be directed to:

Jim Mercer, The Mercer Group, Inc., at 505-466-9500 or
at jmercer@mercergroupinc.com

The City of Takoma Park is proud to be an Equal Opportunity Employer.
The City of Takoma Park does not unlawfully discriminate in
employment decisions or in the provision of services on the basis of
race, color, religion, sex, national origin, age, disability, sexual
preference, marital status, gender identity or any other legally

protected class.

www.takomaparkmd.gov



